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Hair: Employers can impose neutral hairstyle rules – e.g., that hair be neat, clean, 
and well-groomed – as long as the rules respect racial differences in hair textures 

and are applied evenhandedly. For example, Title VII prohibits employers from 
preventing African American women from wearing their hair in a natural, unpermed 
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“afro” style that complies with the neutral hairstyle rule. Title VII also prohibits 
employers from applying neutral hairstyle rules more restrictively to hairstyles worn 

by African Americans.(

  

  

  

Employees have a right to be free from retaliation for their opposition to 
discrimination or their participation in an EEOC proceeding by filing a charge, 
testifying, assisting, or otherwise participating in any manner in an investigation, 
proceeding, or hearing under Title VII.(156) There are three essential elements of a 
retaliation claim: 

  

  

  

• Employee Protected Activity – opposition to discrimination or participation 
in the statutory complaint process; 

• Employer Adverse Action – any adverse treatment (beyond a petty slight or 
a trivial annoyance) that is based on a retaliatory motive and is reasonably 
likely to deter protected activity; and 

• Causal Connection – between the protected activity and the adverse action. 
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